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TRT jack in with chance

A Hamilton engineering
company's invention could
be helping to rebuilt Kuwait's
winr ravaged oil industry ina
few months’ time.

Te Rapa-based TRT Transport
Lid hos developed g new Byl
tem of erecting and repairing oil
and petrol storage tanks using
apecially built hydraulic jacks.

The jacks, which can be syn-
chronised through a control box
1o lift logether, can be used to
build oil storage tanks without
using cranes, guy wires or scal
folding thus allowing them 1o
be placed closer together in ol
field mnk *farms",

“We belleve the system, which
hag just been patented, ¢ould
both speed up and lower the
cast of repuairing Kuwalt's
bombed and burnt tank farms
ane that of bullding new stor-
age tanks," sald TRT managing
director Dave Carden yesier-
day.

Until now oll storage tanks had
Been erected by welding the
bottom ring of the steel wall 1o
the steel floor and then plicing
eich successive section on top,
with the roof lifted on last, he
sald,

The technique involved erect-
Ing extensive scaffolding and
using cranes or Huyuq‘l derricks
to lift and secure each segment,

"By contrast the TRT sysiem
allows tanks to be built from the
pround up, avoiding the need
for costly and spice-consuming
scallolding crances and wires,
First, the roof is bullt on the

ground, then lfted hydraulically
to allow successive threa-maotre
willl sections to be built under-
neath.”

Some 15 jacks can be placed
equldistantly around the tank
walls 1o lilt simultaneously at
the push of a contral button,

TRT Is to submit its system (o
Us-based constructlion glant
Bechiel Corporation, which has
a letter of Intent from Kuwait
authorities giving it the major
role in rebuilding and restoring
the country's oll pipelines, tank
farms and related installations.

“We know we've got a good
Idea but it's going to be a long,
harel haul to get It to Kuwalt,”
said Mr Carden. "For a start
Bechtel has had 1o put in dedi-
cated phone lines and telepho-
nists just to cope with the 2000+
plus calls a day they are getting
from would-be sub-contractors
like us, Sothere's a huge number
of companies from right around
the world chasing the work that's
there.

“If we can't piggy back in on a
company llke Bechtel we will
need an Arabian joint venture
partner to get our technology in
on the ground floor."

TRT devised its hydraulic lilting
jack systemn as the most cost
elfective method to meel new
New Zealand regulations on re-
pairs to rusting tanks.

“Typically the floor rusts through
and leaks, Untll now tanlks of up
to 300 tonne deadweight have
been very difficult to lift so they
have been repaired by cutting

slots in the sidewalls and horl-
zontally inserting new steel
plates which are then welded in
1o form a new floor above the
old on," sald Mr Carden,

As i result a number of New
Zealand tanks have up to three
false loors each enclosing a
r;.;wit}r which could contaln
fumes,

“To prevent this the new rules
require foundations t© be re-
placed where leaks have pen-
etrated the ground. Until now
thit has only been achleved by

demolishing the tank and build-
ing anew.

“Our lifting system, however,
enables repairers o cul away
the damaged Hoor and holst up
the rest of the tank o allow a
new foundation to be lald un-
derneath,"

The tank jack system which
typically would cost around
£140,000 was developed from
TRT's expertise in building
house Hiting and house removal
loaders.

Federation Elects New
Executive

., Woodford (President), Jim Faulkner (Vlc&l’maldem} Bain
Webster, Russell Baylis, Lyle MeMillan, Stuart Montgomery, Pater
Garnet, Bill Washington, Greg Honnor, Mirtyn Brawn,

Conferral of Life Membership

AL fts 1990 AGM the Federation made Dick Baylis managing
director of Baylis 1ros, Ltel in Napier the firit hq:-ldt:r ol Lite
Mt.mbl.r'shlp. It was noted that Dlek Baylis had mninmmad i
relationship with the Federation right from the tme fts very
formation wias even thought of. Since the Federation's formation
In the early 1970 5, Dicle Baylis had played a leading role. Firstly
by hosting the first ever conference In 1975 and again hosting an
even bigger progranune in 1979, He had also served as President
durlng which time he In.sllg.ucd ONE Moves o improve lines of
communication with Water Boards and all sectlons of the
groundwater industry. Members expressed unanimous support
for the resolution, and expressed thanks to Dick aned wite Val for

their industry support,




The Employment Contracts Bill

The proposed new labour rela-
tions system has been designed
to provide you with freedom of
choice, make your employer's
business more efficientand thus
increase job security and job
opporiunities, How will it af-
fect you?

1. This Actis intenced o apply
from 1 May 1991,

2. From that date unions will
become Voluntary Incorpo-
rated Societies.

3, You will have the freedom
1o choose whether or not (o
belong to an Incorporated
Society (Union),

4. Mo-one will be able o un-
duly influence you in mak-
ing this declsion.

5. If you wish to remain in the
same Incorporated Society
(Union), there will be no
need to take any action,
except that you may have to
discuss with your employer
and the Incorporated Soci-
ety (Union) how your fees
are (o be paid In the new
system,

6. You will be [ree 1o join any
Incorporated Soclety (Un-
ion) whose membership is
open to you, not just the
one you might currently be
a member of,

7. 1fyou don't wish to remaln
a member, you should write
a brief leter of resignation,
simply stating that you wish
1o resign ffom a particular
dlate. When the Incorporated
Soclety (Union) receives this
letter, you will no longer be

As an Employer:

1, Do not sign away any of
your future rights.

2, Stress that the Bill is still in
draft form.

3, Stress that untll the legisla-
tive process is completed
the final form of the legisla-
tion will not be known.

4, 1If, as a company, you have
not decided how you will
proceed in the future tell

a member from the date you
apecified, You should also
advise your employer o
cease deducting union fees
from your wages where
these are remited to the
union on your behall.

8 1If you should choose to
withdraw from an Incorpo-
rated Society (Unlon) you
may think that not paying
the fees or stopping your
employer [rom making de-
ductions, if this is happen-
ing now, is sufficient to re-
move you from member-
ship. The non-payment of
fees does nat automatically
remove you from members
ship, 86 a leter as men-
tioned above would be bet-
e

9, Awards will cease to exist
on 1 May 1991 (proposed
date of new Actd, except If
the existing award still has
time to run. If this is the
case, the nward (then called
a Collective Employment

Contract) will cease to have:

elfect on its expiry date, If
you don't know the date
you should ask your em-
ployer,

10, When ﬂi:nwmﬂgxplmgi,
the conditions in it will
continue to apply to you,
as an individual, in the
form of an Individual
Employment Contract
until this arrangement is
changed or broughit to an
end by agreement.

11, Onee the award has expired
you may deal directly with

your employees that,

5. Donotallow unions to hold
meetings during work hours
1o “discuss” the legislation.

6. Maintain ongoing commu-
nication with your staff over
the progress of this legisla-
lion,

7. Do not walt for the unlon to
approach your staff; tell them
about the Bill first,

LETTER TO EMPLOYEES

your employer and reach
agreement on the wages and
conditions which you are
prepared to work [or in an
Individual Employment
Conlract, Alternatively, you
may join with workmates
and negotlate a "Collective
Employment Contract” with
your cmp]pyc_!r, Your em-
ployer will have a say in
what types of contract will
apply. What goes into an
CII'IP]DY!\"IUI'.II contract Is en-
tirely a matter of agreement,

12. In either individual or col-
lective contracts, you are
entitled to have a bargain-
Ing agent = someone who
acls as your !i]'!{}kt‘n‘ip{‘ﬁﬂl\.
This ¢an be any person at
all, e.g. a workmate, a con-
sultant, a lawyer, an Incor-
porated Soclety (Union) of-
felal,

Bargaining agents, inclucl-
ing Incorporated Societies
{Unlons), will not be able o
act for you unless you, as an
individual, specifically ap-
point them, This is your
cholce,

13

14, You may not agree 1o con-
dlitiona which are less ben-
eficlal than those provided
by general law (e.g. Holi-
days Act, Minimum Wage
Act, ete,) in an employment
contract, either collective or
individual,

15, Under the new system, as it
presently stands, grievance
procedures (e.g. if you are
sacked) will be available if
you are covered by a Collec-

tive Employment Contract,

ADVICE FOR EMPLOYERS

8, Your Employers Assoclation
canarrange for management
briefings if you require them,

9, Tell saff that where they
have an award it will con-
tinue to apply until its ex-
piry e.g. Printing and Res
lated Trades Award will
continue to be binding on
employers and employees
until 22 November 1991,

They may be available In an
Individual Employment
Contract If you have agreed
with your employer that a
grievance procedure s (o
e inclucded,

16, It is imporant that matters
ol concern are lxed wher-
ever possible between you
and your employer at the
workplace. If necessary, itis
proper for both you and
your employer 1o get help
from an ocutslde source,

17. If you have any cquestions
about the new law you
should discuss them with
your employer,

Note: Thase notes have boen frre-

parved from the Emploviment

Contracts Bill as it steneds at 5

February 1991, Any changes

made as the Bill moves through

the lepisiative process may alter
the position outlined above,

Ohanga test
intention

New Eualand l"atmleum Wi
Which spn:,m: £10,502 on mcplcu-
fnll‘tm in Lhc quﬂmry quatter,
says I wlll start lnng Lerim pro-
ﬁu;um testing at its Qhwgﬂ 1
well within two months,

il stem ms.m';lnll.'lj:e-,wajl.']:ue'

last 'ya'ar -pi‘dﬂﬁé&'ﬂ'gaﬂ‘ﬂbﬁ.’s;

Mr Brown. said Ih@ cumpan'y
was also planning 4 2 200 Ieflome-
lre. seismic pmgram 10 be
cumpfamd by Augusl;-l.

10, That upon an awards expiry
the terms and conditions
contained in it will continue
to apply “Individually” to
your employees until either
(1) another collective ems-
ployment contract is negoti-
atec; or (B an individual
employment contract is ne-
gotlated.




Down Hole TV Inspet:ti'un

Through their relationship with
the Claude Laval Corporation,
Fresno, California, Dominion
Conatruction are able 1o bring
to the New Zealand drilling in-
custry procucts from their Laval
Underground Surveys Division,

Criginally designed and devel-
oped in the 1940's by Laval
Underground Surveys, today's
TV survey is a speclalized closed-
circuit video system capable of
visually inspecting water wells
and boreholes as amall as 2-
inches in dinmeter and to c!cpths
up to 10,000 feet (3.048m). With
fingertip controls, an aperator
guides the specially-designec
CHImera cle.r.gp into the well,
pinpointing actual conditions,
a5 an on=screen digital read-out
iclentifies the depth of the camera

at all times, Simultaneously, the
inspection Is recorded onto a
VHS video cassetle as a per-
manent record, avallable for later
review or comparison. A sig-
niflcant feature In the system Is
the 1/4-inch steel-armored sin-
gle conductor cable, ploneered
by Laval for handling power 1o
the camera, transmitting the
video signal to the TV monitor
and supporting the camera's
weight.

Today's systems offer raditional
black and white or state-of-the-
art colour video. Colour, of
course, |s the preferred technol-
ogy, replacing the sometimes
questionable shades of grey with
clear images of conditions such
as corroded casings, encrusted
well sereens and mineral de-

posits, I'salso the perfect cholee
for amilyzing geologie strata and
Bl'{]\.ll'ld formations or environ-
mental monitoring in borehole
and dry-well inspections,

Engineered and manufactured
for rugged field operating con-
ditions, the componentry in-
volved In television inspection
is a carefully-matched package
of video-electronics and me-
chanical hardware, built to
withatand the high pressures
and temperatures below ground
and In water, assembled for
efficient operation and adapt-
able to fleld situations and cus-
tomer neecs, Available in many
system packages, TV Inspection
systems by Laval Undergrouncd
Surveys are custom-bullt as-
semblies, featuring top com-

mercial-grade equipment and a
gelection of options tiilored 10
your specific needs,

A wlide varlety of options are
available from vehicle mounted
Installations to modular or port=
able assemblies. One option
frequently detalled for inclu-
gion in the package is the 90°
rotating head for direct viewing
of casing walls,

The downhole TV package
eliminates guesswork, allowing
underground conditions 1o be
analysed and located accurately
[or treatment or repalr, locates
‘lost’ pumps or tools, enables
worle to be verlfled and glves
operators a visual log for uture

Club can get exemption

I have recently been elected
treasurer of a sports club, T un-
deratand that the elubs has never
pald any Income tax, but its
reservesare now relatively high,
and I expect that the club will
earn something like $1400 In
interest this year. I1s the club
exempt of Income tax on this
interest? I assume the club is not
liable for tax on subscriptions,
—A.P. Henderson,

Any cluborassoclation (whether
Incorporated or nat) which is
not carrled on for the purpose
of profit or gain 1o any member
and is prohibiied from making
any distributions to members s
not lable for income tax on the
first $1000 of its annual Income,
Any income over this sum will
be taxable, Incorporated clubs
pay lax at the rate of 33 percent,
Unincorporated elubs pay tax at

the rate of 24 percent on the first
$30,875 and 33 percent on In-
come above this level,

Members' subscriptions are not
regarded as income and are not
taxable,

It s possible for a club to apply
for a complete exemption from
income tax. This is available if
the Commissloner of Inland
Revenue accepts that the elub is

established “substantially or
primarily for the purpose of
promoting any amateur game
or sport if that game or sport s
conducted for the recreation or
entertainment of the general
public, and If not part of the
income or other funds of the
soclety or assoclation 1s used or
available to be used for the
private pecuniary profit of any
proprietor, member, or share-
holder thereof.”

Double-tax avoidance ‘legitimate’

Auckland (PA) — Businesses
areentitled to rearrange their
affairs to pay the least tax
regardiess of past practices,
the Taxation Review Au-
thority rules.

In particular, owner-directors
could change their remuneri-
tion from dividends to salary o
escape double taxation,

Judge Paul Barber turned (o an
English ease more thin 100 years
ago to reach a decision that
“seems to me (o be basleally a
matter of common sense, or
commercial reality.”

Till 1982 a motor vehicle dealer-
ship had been paylng its owner
directors a “dividend"” each year
from the profits after making an
allowance for the working capi-
tal needs of that next year, The
dividends were taxed before
being paid out and taxed again

as income once in the director’s
hands.

But after advice from a banker
the company changed its policy
and paid outthe profits as salary
which was claimed as a deduct-
ible expense for the company
and taxed as income o the
directors,

Inland Revenue claimed these
payments were still dividends
by another name and subject 1o
double taxation,

Judge Barber disagreed. “Al-
though the company has been
leose in what it ealled the pay-
ments, this was not a decisive
factor,” he sald,

Although the Income Tax Act
1976 determined dividends as
“all sums distributed in any
manner and under any name
among all or any of the share-

holders of the company”, Judge
Barber went back to a ruling of
Mr Justice Blackburn in 1876,

He ruled that: "If a man gives of

his services, whatever consid-
eration he gets for giving his
services seems O me a remu-
neration for them."

Juelge Barber said the company
waain effecta partnership whose
members had contributed the
necesgary share capital not o
earn a return on the funds in-
vested but to glve the motor
vehicle dealership working
capital to run the business with-
out financial stress or strain,

All except the managing direc-
tor drew down remunerilion
each month, not as reimburse-
ment for thelr effort, but to
provide living expenses pend-
ing the end of the year.

‘R ,gﬁldmlmng npermipn,

The managing di
Brantley, said the low gold price,

Aincreases in running costs hael

L, M

closing
operation

L and M Mining Is closing Iis
near Holkiilka,
ctor Mr Albert

low gold gmde recovery and

madle mlninn uneconomie,

Other mining c:qminua-r; in the
upper Arahura Valley and on
the Shotover River, Central
Otago, and commissioning
work has started on the
Nokomai project, Southland,




The Employment Contracts Bill

The proposed new labour rela-
tiona syatem has been designed
to provide you with freedom of
choice, make your employer's
business more efficient and thus
increase job securlty and job
opportunitles, How will it ai-
fect youp

1. This Actis intended taapply
frem 1 Mily 1941,

2. From that date unions will
become Valuntary Incorpo-
rated Societies,

3. You will have the freedom
1o choose whether or not to
belong to an Incorporated
Society (Union),

4. No-one will be able o un-
duly influence you in mak-
ing this decision,

5. If you wish to remain in the
same In(.‘ﬂf['.‘ll:)f:][{'-{l .'iuciﬂy
(Unlon), there will be no
need o ke any action,
except that you may have to
dliscuss with your employer
and the Incorporated Socl-
ety (Union) how your fees
are to be paid in the new
system,

6. You will be free 1o join any
Incorporated Soclety (Un-
ion) whose membership is
open o you, not just the
one you might currently be
a member of,

7. 1IF you don't wish to remain
a member, you should write
a brief letter of resignation,
simply stating that you wish
o resign from a particular
date, When the Incorporated
Soclety (Union) receives this
letter, you will no longer be

As an Employer:

1. Do not sign away any of
your future rights.

2, Stress that the Bill is still in
draft form.

3. Stress that untll the leglsln-
tive process is completed
the final form of the leglsla-
tion will not be known,

4, If, as a COmpany, you have
not decided how you will
proceed In the future tell

a member from the date you
ri])EL‘lﬂed. You should also
advise your employer to
cedse deducting union foees
from your wages where
these are remitted to the
union on your behalf.

8 If you should choose lo
withdraw from an Incorpo-
rated Society (Union) you
may think that not paying
the fees or stopping your
employer [rom making de-
ductions, if this is happen-
Ing now, Is sufficlent to re-
move you [rom member-
ship, The non-payment of
fees does nol automatically
remove you from member-
ship, 8o a letter as men-
tloned above would be bet-
ey,

9, Awards will cease to exist
on 1 May 1991 (proposed
date of new Act), except if
the existing award still has
time © run. If this is the
case, the award (then called
a Collective Employment

Contract) will cease to have

effect on its expiry date, If
you don't know the date
you should ask your em-
ployer,

10. When the award explres,
the conditions in it will
continue to apply to you,
a8 an individual, in the
form of an Individual
Employment Contract
until this arrangement is
changed or brought to an
end by agreement.

11. Onee the award has exp ireel
you may deal directly with

your employees that,

5 Domnotallowunions to hold
meetings during work hours
1o “dliscuss"” the legislation,

6. Maintain ongolng commu-
nication with your staff over
the progress of this legisla-
Lion,

7. Do not walt for the union to
approach your staff; tell them
about the Bill first,

LETTER TO EMPLOYEES

your employer and reach
agreement on the wages and
conditions which you are
prepared to work for in an
Individual Employment
sontract, Alternatively, you
may join with workmates
and negotlate a “Collective
Employment Contract” with
your employer, Your em-
ployer will have a say in
what types of contract will
apply. What goes inte an
employment contract |s en-
tirely o matter of agreement.

12, In either individual or col-
lective contrcts, you are
entitled 1o have a bargain-
Ing agent = someone who
aels as your spokesperson,
This can be any person at
all, e.g. a workmate, a con-
sultant, a lawyer, an Incor=
porated Saciety (Union) of-
ficial,

J'Inrwtlnlng agents, Incluc-
ing Incorporated Societies
(Unions), will not be able to
act for you unless you, a8 an
individual, specifically ap-
point them. This is your
choice,

13

14, You may not agree (o cons
ditions which are less ben-
eficlal than those provided
by general law (e.g. Holi-
days Act, Minimum Wage
Act, ete,) In an employment
contract, either collective or
inclividual,

15. Under the new system, as it
presently stands, grievance
procedures (e.g. il you are
sacked) will be avallable If
you are covered by a Collec-

tive Employment Contract,

ADVICE FOR EMPLOYERS

8, Your Employers Assoclation
can arrange for management
briefings if you require them,

9, Tell stall that where they
have an award it will con-
tinue to apply until its ex-
piry e.g. Printing and Re-
lated Trades Award will
continue to be binding on
employers and employees
until 22 November 1991,

They miay be available in an
Individual Employment
Contract if you have agreed
with your employer that a
grievance p:*m:ﬁdur{: is 1o
be included.

16, It is important that matters
of concern are fixed wher-
ever poddible between you
and your employer at the
workplace, I[f necessary, it is
proper for both you and
your employer (o get help
from an outside source,

17, If you have any questions
about the new law you
should discuss them with
your employer,

Mote: These notes have baen pro-
pared from the Employmerit
contracts Bill as it stands at 5
February 1991, Any changes
made as the Bill moves through
the legislative process mey alter
the position otlined above,

Ohanga test |
intention

ey Zaahmd Pam.\leum {‘c:

which spent $10,502 on n‘xpln-

r:num in um Fel:ru;:w cuarter,
aays it will st longsterm pro-
du:.:lr;-n u::mlug at I5 @h;ma& 1

:l;mli slem Lests in l:hc well late
lnat war pmduced gaa ['I.aws.

Mr fl:'lrwm uum:l Lh¢ m:mgmny
wias nlsu plar nntnga Zﬁ,ﬂ?} lilome-
b selsmic pmamrhme. 1o be
qampluqd I:}'Augum 1.

10, That upon an awards expiry
the terms and conditions
contained in it will continue
to apply “individually” to
your employees until elther
G another collective em-
ployment contract is negoti-
ated; or (B) an individual
um[)luymunl contract 15 nes-
gotiated,




